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Is having a “culture of 
health” a priority within 
your organization?

Does your company o�er 
any workplace diversity and 
inclusion education/training 
programs for your workforce, 
e.g., LGBT cultural 
competency programs? 

Are international assignee/
business employee chronic 
health issues (i.e., diabetes, 
obesity, hypertension, COPD, 
etc.) impacting assignments 
or productivity?

 

YES 64.5%

PEOPLE

Does your company have any 
operations in remote and/or 
medically underserved/
emerging areas?

Does your company have 
specific occupational case 
management guidelines to 
manage an illness/injury in 
the workplace of your 
remote locations? 

Does your company 
conduct health risk 
assessments where sites, 
operations, or o�ces 
exist in high-risk regions 
of the world? 

 

PLACE

Is the medical director or 
situated healthcare 
provider either employed 
by your company or on 
retainer/contract?  

Does your company have an 
e�ective process to rapidly 
identify, track, and communicate 
with travelers who may be 
impacted by medical and/or 
security incidents?

Does your company 
utilize telemedicine 
services?

 

PURPOSE

YES 52.3%

YES 14.2%

YES 25.6%

YES 44.2%

YES 27.3%

YES 69.6%

YES 50.6%

YES 41.3%


